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FSECC Campaign Giving Guide

What an individual contributes to this campaign is a personal decision that they
weigh based on many factors.

Please personally request that the employee consider increasing the amount that they
contributed last year. If they are not sure what their 2005 donation total was, we can
give them that information if they send an email request.

To help an employee understand how much will be taken out of each check for a
specific donation amount, simply divide the donation by 26 since that is the number
of pay periods all regular employees have. (9-month faculty and other special
situations can be figured out individually.)

So, for example, if an employee wishes to contribute
$500, the amount from each check will be about $19.23.
If $300, then about $11.54 comes out of each check.
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Methods of Giving to the FSECC

There are several options available to contributors:

Payroll Deduction—all employees, including
student OPS and regular or part time OPS — have the option of donating through
payroll deduction. Deductions begin the January after the campaign. Please stress
payroll deduction, as this is the easiest method on the employee and they statistically
are able to give a great deal more with less burden.

One-time payroll deductions are permitted. Simply indicate that information on
the pledge card clearly.

Cash or Checks — All employees and students can give by cash or check.

Credit Cards — All employees and students can give by debit or credit card;
however, this option is only available through the ePledge system.

{ Events — departments or individuals are encouraged to hold

23 events to raise money for the FSECC. The donations collected can
be designated to the FSECC charity of your choice. Please make sure

to inform participants which charity will benefit from their money. They are more

likely to support your endeavor if they know where the funds will be used.



